[ Definition of “Person Requiring Long-Term Care”]
One of the following persons in the family of a university staff member where the person has been suffering impediments to daily life for a period or two (2) weeks or longer: spouse of the staff member, parent of either the staff member or the staff member’s spouse, child of the staff
member, grandparent/grandchild/sibling, etc., who is residing with the staff member.
Nagasaki University’s conditions for recognition as a “Person Requiring Long-term Care” are less strict than those for Condition of “Need for Long-Term Care” and “Eligible Families” as prescribed under the Child Care and Family Care Leave Act.

Nagasaki University's Support System for Long-Term Care
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Note:

+ Depending on their work style, it may not be possible for staff members to utilize these systems.
- With regard to the payment of a family care allowance from employment insurance, payment may not be possible without the staff member taking leave fuffilling various requirements.
+ If you wish to utilize any of these systems, please contact the personnel officer in your faculty or department.
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