Nagasaki University’s Support System for Childbirth and Child-Rearing

For mothers
For fathers

For both parents

Support System Outline of System Full-time staff Paid/ Unpaid Part-time staff Paid/ Remarks
Unpaid
System under which staff members who are rearing . . . .
§ preschool-age children, need to pick up school-age | TN€ ttl)me Lull-_u;ne dstaff Ee%]ﬁ"\%'orl? Re&ardmg
2. |Early/late office |children from after-school clubs, or are providing men; ers beglnt $n N/A None N/A Dta of?‘r '”g Holqtrjs'
& |attendance long-term care for their spouse, a parent, or child \z;vf?err ;%% a%ée rorr]rs“ ES:yS Heré{arlnaﬁerorclafgr)lrsez’ y
T can change the hours they come to/leave work 5900, t'uplu : (“R o
£ without changing their prescribed working hours. -JU, TESpectively. tF(Q)ezsar dir?guvsgﬁg;g
Hours™) Article 6-2
System that ensures that staff members rearing a Requlations Reaardi
child under the age of 3 or providing long-term |Full-time staff members N/A Same as for full- N/A Wegt:(_a |o|r_1|s egzr .'”Ig
care for a person requiring long-term care cannot  |cannot be required to time staff 1502r Ing Hours Article
L be required to work hours over their prescribed i )
Restrictions on working hours if they request to be exempted perform overtime work
overtime work from overtime work for the purpose of child-
rearing or long-term care.
- ; Even in the case that the
System that limits the number of overtime hours . . .
thét staff members rearing a preschool-age child or | lUll-time staff member N/A Same as for full- N/A Regt:(l_atlons Regard_lnlg
providing long-term care for a person requiring |!S required to work time staff Working Hours Article
long-term care cannot be required to work if they [OVertime, overtime * With exceptions 15-3
request restrictions on overtime work work is limited to 24
hours per month/150
hours per year.
System that limits the hours between 22:00 and S for full Reaulations Reaardi
Restrictions on late- [5:00 that staff members rearing a preschool-age |Full-time staff members N/A >ame as for Tufl- N/A V\?g‘f(?t'("r_"s egzr _Inlg
night work child or providing long-term care for a person |cannot be required to time staff 15°£ Ing Hours Article
requiring long-term care cannot be required to work | herform late-night work * With exceptions i
if they request restrictions on late-night work for the
purpose of child-rearing or long-term care.
- Five days between
5 April 1 and March 31 (Full-time)
3 Five davs per academic of the following year Regulations Regarding
2 ys P (hereinafter “per Working Hours Article 26
= vear (10- days per academic year”) (10 (Part-time)
3 |Fertilit .. lacademic year in the case A Part-timer Emplovment
y treatment [l eave granted to a staff member for regular hospitall, - oo oo o1 e A Paid days per academic Paid : ploy
leave visits to undergo fertility treatment. o Underao ﬁ] vitro year in the case that Regulations Avrticle 21
fertilizat?on or the hospital visits are Full-timer Employment
microinsemination) ortilizat
ertilization or
microinsemination)
* With exceptions
Leave granted to a female staff member due to Period requested prior to . Same as for full-time .
Prenatal leave give birth within the next 6 weeks (14 weeks for  |childbirth Paid | qiatf Paid Same as above
multiple pregnancies) if they request leave
Period of 8 weeks from ;
Postnatal leave Leave granted to a female staff member who has  [the day after the birth Paid ?gfr}le as for full-time Paid Same as above
given birth
- N Leave granted to a female staff member rearinga | Two periods of leave : Same as for full- :
Clatl g child under 1 year of age for the purpose of per day; each period 30 Paid time staff Unpaid Same as above
breastfeeding, etc. minutes or less * With exceptions
Two days from the day the Same as for full-
Leave for spouse to |Leave granted to a father for the birth of a child.  |childbearing spouse is Paid . N/A
give birth admitted to the hospital to time staff Same as above
two weeks after the birth [* With exceptions
of the child
Leave granted to a staff member during the period Same as for full-
Paternity childcare |their spouse is on prenatal or postnatal leave to care|Five days within the Paid time staff N/A Same as above
leave g(i)tgl ;[r?gsChlld that has been born or preschool-age|prescribed period * With exceptions
Five days per
Five days per year (10 academic year (10
Leave granted to staff members caring for a days per year in the case days per academic
Sick/injured child |sick/injured preschool-age child (including taking |4f two or more Paid year in the case of Unpaid S b
care leave children to the doctor for vaccinations and medical | .00 (-a0e children two or more ame as above
check-ups). P -age children) preschool-age
children)
* With exceptions
o) (Full-time)
= Regulations Regarding
i Staff Child-Rearing
§ Unpaid Leave, Etc. (Hereina_fter
a System that enables staff members to obtain Child- (Child- _ _ rsigef“?r(e:%itl(a?lge;rlilr?g]t:_n;Zve
—|Child-rearing leave |Rearing Leave for the purpose of caring for a child [Until the child turns 3 Rearing Until the child tums 1 | ynnaid  |Reoulation %) Article 3
D under the age of 3 by submitting a request to the  |years of age Leave year of age (or 2 (Same as Peg}[lt_ ons cle
S University President, regardless of whether or not years, depending on (Part-time) .
@ the staff member’s spouse is on Child-Rearing allowance  the circumstances) | for full- |Regulations Regarding
a Leave. paid from  [* With exceptions time staff) |Child-Rearing Leave etc.
3 employment fOI’ Full-tlme.rs and Part-
insurance) timers (Hereinafter
referred to as “Part-time
Staff Child-Rearing Leave
Regulations™)
Articles 4, 4-2, 4-3, 4-4
Syt [t ol Saff merers o ot s Fullim)
weeks of the birth of their child by submitting a (Chila- Fil-time Stafft Child-
?h"d ey e request to the University President. (As the mother|Period of up to 4 weeks Rearing Same as for full- Unpaid Regula%ions Articles 10-2
or when spouse|. - . . s . .. | Leave . (Same as h h 10-6 (Part-ti
ives birth is on postngtal Ieave_ during this time period, thejwithin 8 yveeks of the birth allowance time staff ' for full- through 10- (Par - ime)
gMainI e e system mainly applies to male staff members;fof the child id f * With exceptions |,. f Part-time Staff Child-
y however, female staff members may also obtain paid from time staff) Rearing Leave
leave under this system in the case of adoption.) employment Regulations Articles 9-2
insurance)

through 9-6




System that enables staff members to not work

Two hours at either the
beginning or end of the

Two hours at either
the beginning or end

(Full-time)
Full-time Staff Child-
Rearing Leave

easing the burden
of commuting
during pregnancy

physician to ease the burden of commuting to
work from their duty of devotion to service for the
time they have been instructed to ease their
commuting burden. Methods of easing their
commuting burden may include traveling at times
when transportation is less crowded and shortening
working hours.

time staff member will
not work in order to ease
their burden of
commuting

staff

Same as above

Partial child-rearing | oy, ce their working hours) for the purpose of  |full-time staff member’s Unpaid g{trr:l% pﬁrt-tlrrgsecfitggj Unpaid | pequlations Article 12
leave caring for a preschool-age child by submittinga  |prescribed working hours ng‘kiﬁg f] (I)ours up (Part-time)
request to the University President. glré#qr;tr:![;?e Scgr:!)doistarts until the child turns 3. Part-time Staff Child-
y * With exceptions Rearing Leave
Regulations Article 13
o Ww
—h< .
& [Measures regarding For the purpose of
Yz System that exempts staff members who are . . Staff Employment
@D
S s gea_lth management | o qnant from their duty of devotion to service unqdergomg gealth : Same as for full- Paid | Regulations Article 32
. g|QUnNg  Pregnancy |, the time they are undergoing health guidance and Paid time staff
8 =|and after childbirth examinations examinations in
g0 ' accordance with
wZ Maternal and Child
R} Health Act regulations
) N EERITES (T System that exempts staff members who are The period of time it has
= pregnant and have been instructed by their been recognized the full- Paid Same as for full-time Paid
3
3
3
o
c
<




